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 2006 - present Member of the Italian Association of Labour Law and Social Security 

(AIDLASS)  
 2009 Member of the “Technical Group of Experts Office”, Equality Councilor - Province 

of Avellino, Italy  
 2017-2018 Member of the Quality Management Group in “Business Economics” 

University of Sannio, Italy 
 2018 Member of the Support Group of the Personal Data Protection Officer , University 

of Sannio, Italy 
 2021 Member of the Academic Board of the PhD Program “Person, Market, 

Institutions”– University of Sannio 
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